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Public Sector Pension Reform: Process Progress and
Institutional Evaluation

ZHANG Ying-hua'’
(1. Chinese Academy of Social Sciences Institute of Latin American Studies Beijing 100007 China;
2. Chinese Academy of Social Sciences Centre for International Social Security Studies Beijing 100007 China)

Abstract: In China public sector pension scheme and private pension scheme had evolved from
“accordant” to “discordant” from 1950s to the end of 2014. In this evolving process “dual track” of
pension system shaped up. In recent years more and more people have challenged abolition of the
duality between public and private pension schemes. The Public Pension Reform of 2015 was supposed to
re-accord the two pension schemes. But through deep analysis it is found that: to basic pension there
will be potential risks on payment and longevity as well as divergence of fiscal sustainability among
regions; and occupational pension system also faces risks on portability and profitability. Proposals from
fairness portability and sustainability and investment performance management are provided in the final
part of this paper.

Key words: government departments and institutions; endowment insurance; occupational pension; Book—

keeping management; institutional evaluation
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