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On the Strategies of Scientific and
Technical Talent Innovation of Latin America
SONG Xia
( Institute of Latin American Studies Chinese Academy of Social Sciences Beijing 100007 China)
Abstract: In order to close the gap between the supply and demand of talent development and at the
same time to accelerate the effective implementation of talent innovation strategy Latin American coun—
tries should over the next few years carry out necessary reforms in five main aspects to ensure the institu—
tionalization and legalization of scientific and technological talent development. These five reforms will in—
clude creating a political and institutional environment appropriate for the fast progress of the technical tal-
ents innovation policy alleviating the inequality and imbalance of various fields expanding the higher vo—
cational and technical education system oriented specifically to the informal labor force accelerating the
process of discipline structure adjustment formulating some stimulative mechanisms for the transformation
of pure scientific researching personnel to the applied talents.
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